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B ecause T ogether, We Canl!




WV elcome!

The mission of OUCAN is to empower Ohio’s urban
Community Action Agencies through education,
networking, and advocate for policies that alleviate

pover

'y and promote self-sufficiency.

The Ohio Urban Community Action Network (OUCAN) is

a statewide network comprised of 10 urban Community

Action Agencies in Akron, Canton, Cleveland, Columbus,
Dayton, Erie-Huron-Richland, Lorain, Youngstown,

Toledo and Trumbull.

WWW.ohioucan.com







LORAIN COUNTY COMMUNMITY ACTION AGENCY

Helping People. Changing Lives

Lorain County Community Action
Agency

Jackie Boehnlein

President and CEO
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Pathway, Inc.
|ay Black, Jr.
CEQ

Trumbull County Action Program
Van D. Nelson
President/CEQ
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Mahoning Youngstown
Community Action Partnership

Shelia Triplett
Executive Director
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stork County Community Action
Agency

Rodney Reasonover
President/CEQ
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Community Action Akron Summit
kalcolm | Costa
President/CED

) Miami Valley

Helping People. Changing Lives

Miami Valley Community Action
Partnership

Lisa Stempler

President/CEQ
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Step Forward
Jacklyn A, Chisholm, Ph.D.
Fresident/CEDQ
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Community Action Commission of
Erie, Huron & Richland Counties,
Inc.

Janice W. Woarmer, CCAP
President/CED

IMPACT Community Action
Fobert *Bao” Chilton
President/CEQ

Because Together, We Can!

Sharon Bengel, Communications

Manager

Sharon Bengel LLC™

Jill Lukshin-Hoff, CPA
Kaiser Consulting




Housekeeping

Participants are off screen and muted and have access to the chat feature to post questions and
comments.

The webinar 1s bemng recorded and will be available on OUCAN’s YouTube page post the event.
Participants may also participate in live social media discussions via Twitter and Facebook.

We love social media and since we are visible on all platforms, we hope you will continue to
share the excitement. Check out our handles and tag us in your posts using our hashtag

collection: #FOUCAN2K?23 #LeaderLinkSummit #UrbanCA A #TransformationallL.eadership

Copies of traimning materials and presentations will be available on our website and YouTube
page post the webinar.




About the LeaderLink Summit

The summit 1s open to OUCAN member agencies and all
non-profit professionals. We seek to create a hybrid
learning environment for emerging and seasoned leaders
through networking and shared experiences. Through the
completion of this event, participants will gain skills to:

Discover their leadership strengths and build on them
to create value for their team and organization.

Develop strategies to enhance employee engagemen
and create a culture of collaboration, commitment,
and 1nclusion.

Enhance their ability to create, influence, and foster
organizational change.

Build personal action plans for deep change in
themselves and others.
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Silent/Tradition 1900 -1945

Five Generations Working Side by Side in 2020 Baby Boomer B =l

| . | | Generation X 1965 -1976
= Fem

TRADITIONALISTS BOOMERS MILLENNIAL GEN 2020

Born 1946-1964 Born 1965-197¢ Born 1977-1997 After 1997

Vietnam, Moon Landing Fall of Berlin Wall 9/11 Attacks Age 15 and Younger Mlllennlal 1 9 7 7 = 1 9 9 7

World War Il Civil/Women's Rights Gulf War Community Service Optimistic
Disciplined Experimental Independent Immediacy High Expectations
Workplace Loyalty Innovators Free Agents Confident, Diversity Apps

Move to the ‘Burbs’ Hard Working Internet, MTV, AIDS Social Everything Social Games
Vaccines Personal Computer Mobile Phone Google, Facebook Tablet Devices

(Generation Z After 1997

Generation Alpha loading:
Born early 2010s-2025 (0-about 10 years old)



Generation X

Generation X: Independence
and personal development
are some common traits of

Generation X individuals.
These professionals value a
healthy work-life balance
and prefer working for
companies that offer
monetary awards, such as
bonuses and company stock
options.




loyalty
to an organization

workplaces

innovative

Generation X

Generation X
professionals may be
skeptical of current

procedures, which can

make them take risks
that can lead to
progress and
innovation.

workplace challenges



https://www.indeed.com/career-advice/career-development/importance-of-employee-loyalty
https://www.indeed.com/career-advice/career-development/importance-of-employee-loyalty
https://www.indeed.com/career-advice/career-development/innovative-culture
https://www.indeed.com/career-advice/career-development/innovative-culture
https://www.indeed.com/career-advice/career-development/overcome-workplace-challenges

W. Kay Wilson

Working with Diverse and

\Vi

W. Kay Wilson 1s an international consultant,
executive coach, and business growth strategist,
with a 20+ year background in fundraising,

marketing, and community engagement.

Kay holds a B.A in Marketing and
Communications from The Ohio State
University and an MBA from Ohio Dominican

University.
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Solomon Garner

Dana Brock

T raining for M ul




Reactions?

Feel free to get in touch with us.

www.ohioucan.com |

info@ohioucan.com
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